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OBJECTIVES

• Define second opinion examination
• Understand when and how a second opinion should be requested
• Understand how to interpret the second opinion examination report
• Learn how to implement the results of the examination



WHAT IS A SECOND OPINION EXAMINATION?

• A Second Opinion Examination (SECOP) is a medical examination performed 
by an appropriate medical specialist who is objective and has no prior 
knowledge of the employee or the workers’ compensation claim

• A SECOP can be requested by the agency or the OWCP Claims Examiner to 
gain clarity as to the employee’s medical condition, determine whether a 
requested treatment is appropriate and/or medically necessary, or provide an 
opinion on the employee’s ability to return to work



WHEN TO REQUEST A SECOP

• Agencies can request a SECOP when the employee 
• has not provided medical documentation to support ongoing total disability
• has medical evidence supporting ongoing total disability but the evidence is not detailed 

and comprehensive (e.g., treatment notes stating “No work until next visit”)
• has a request for medical treatment that does not align with the accepted condition



WHEN TO REQUEST A SECOP (cont’d)

The OWCP Claims Examiner can request a SECOP for the same reasons 
the agency can and to obtain a medical opinion on a complex case 
that is under development 

• Claims for an emotional condition or a cardiac condition 



PREPARING THE CASE FOR A SECOP

Statement of Accepted Facts (SOAF)
• A concise summery of the relevant facts in the case
• Can assist the Attending Physician, SECOP physician or the Referee Specialist
• Written by the Claims Examiner 
• Provides a summary of the relevant case information
• Serves as a frame of reference for case reviewers

o Physicians
o Vocational Rehabilitation Counselors
o Agencies



PREPARING THE CASE FOR A SECOP (cont’d)

SOAF
• Written in a narrative format
• Facts should be presented in chronological order
• When possible, workplace factors should be quantified

o Hours of exposure
o Decibel levels of exposure
o Weight and size of objects lifted



PREPARING A CASE FOR SECOP (cont’d)

SOAF
• Must contain the following elements:

o Date of injury
o Employee’s date of birth
o Job held on date of injury & the physical requirements of that job
o Name of employing agency
o Employment history
o Mechanism of injury
o Claimed or accepted conditions



PREPARING A CASE FOR SECOP

SOAF
• Other elements that may be included as appropriate:

o Prior medical history
o Medical treatment received
o Personal habits such as smoking or alcohol consumption
o Concurrent medical conditions
o Off duty activities and hobbies
o Family circumstances 
o Position description



PREPARING THE CASE FOR A SECOP (cont’d 2)



PREPARING THE CASE FOR A SECOP (cont’d 3)

There are several steps a CE must take 
• Recognize/identify the medical issue(s) that needs to be addressed
• Thoroughly review the case to ensure there is sufficient evidence to establish 

the facts of the case
• Prepare a SOAF
• Prepare specific questions for the physician to address
• Refer the case to the medical scheduler who will arrange the appointment

o The claimant will be notified via US mail as to the date and time of the exam
o The claimant will be informed of the consequences should he/she not attend



PREPARING THE SECOP

The SECOP physician is provided with:
• A SOAF
• Copies of all the medical evidence in the case file
• A list of questions/issues to be addressed



INTERPRETING THE SECOP REPORT

In most cases, the report will be received within 30 days from the 
exam date

• The report will be available for review in the claimant’s ECOMP file
• If the report has not been received within 30 days of the exam, contact the CE 

and request follow-up with the SECOP doctor



INTERPRETING THE SECOP REPORT (cont’d)

Review the report in its entirety
• Read the entire report to ensure that the SECOP physician reported the facts 

accurately and correctly
o Do not only look at the physician’s responses to the questions posed

• Be alert to discrepancies in the report or facts that were misrepresented
• Does the physician provide a well-reasoned explanation, supported by 

objective medical findings, in support of his/her opinions?



TAKING THE NEXT STEPS

Once you have thoroughly reviewed the report, it is time to take 
action

• Is a job offer appropriate?
• Is the employee totally disabled? Did the physician provide a detailed 

explanation, supported by objective medical findings?



CASE STUDIES

DOL letter to the claimant 
with details of upcoming 
SECOP appointment



CASE STUDIES (cont’d)

Front page of SECOP 
report



CASE STUDIES (cont’d 2)

• After the front page of the 
SECOP report will be a summary 
of the medical treatment and 
appointments received to date

• This begins the SECOP doctor’s 
note on the exam, his findings 
and opinions



CASE STUDIES (cont’d 3)



CASE STUDIES (cont’d 4)



Please take a 
moment to provide 
us your feedback
You can scan the QR code or go to: 

https://forms.osi.apps.mil/r/syKqFMv5Rs 

https://forms.osi.apps.mil/r/syKqFMv5Rs
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